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idearifying the Zelevance or Vocea^s I:ife Experience i:eaniing 
to Vocational E±icatioii Frogrscs 

ibitn B. Skstrozi, Barbara i:. Marrow, C. Brooke Sruenberg, 
Lera Davis, and Juliet J. Beier 

Educational Testing Service 
and 

N. Carol £liason and Boronhy A. Mlllsf ^ 
American Association of Conmiunity and Junior Colleges 

Adult wdmen are, roday, the fastest growing grbizp cf students in 
posts econdary education institutions. Hany of these vcmen^ who have 
typically spent several years as Hdmemalcers ^ seek vocational education 
to prepare thenselvs zd enter the job market; however^ they often 
face prbblems in obtaining appropriate vocational education. Eliason 
(1977) , in a study of access to occupational education for women in 
community and junior colleges^ found that: (1) women are tracked into 
"dull, dead-end, ^d poorly paying" clerical, allied Health, or retail 
sales jobs; (2) instructors, deans, and counselors need in-service 
training in attracting and keeping competent women students in non- 
traditional occupational curricula; and (3) admissions, guidance, and 
testing policies fail to provide "one step service" and rarely include 
providing credit for life experience learning. 

Because much of women's life experience learning has not taken 
place under the sponsorship and supervision of faculty or employers, 
there are special problsns in determiring its relevancE to pos^'csecondary 
vocational education programs. According to Ekstrom and Eliason (1978) , 
there ars four barriers to the acceptance of women's life experience 
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lei." Twing- ^1) Identification — the -^sn^^ri r ilfj-lf^ or t>-^'— c^^ional ecu- 
r-=:rr^ icsiy not recognize that an ac :rity r.as beer c Jk. ^rning experience 
*"nich new skills and knowledge v -L:r- acrLuit=3±: iciilatidn^^^-onen 
sni -^ocarianal educators may not be _ ni^ngr- ^ : - • iiznnnstrate the 

T - '^^Imshnp between a skill, azcninrnL thrrouzn: rsrs^i^'-^ial Learning, 

.JL jcb: (3) Assessneht— even, vhen — t^nibn^ - er v — .rs .^ree that lir=: 
ei:z:^rrience learning has res^Iltfcn in . ^^eievaat , formal recogni- 

sing or these skills may not occnr bec^a^e of pr-oSx £:«2ssing and 

TTE^iientiaf-ing life experiences; and Seiisiis- -sen r ::ar±cnai educa- 
cc: - feei rhat acceptance of life ex^j^-' if^nce Sx:^ rnr : ^^-^ result in 
io«r=r standards for students and wiil::^rszi rt^t"^ ^^--^ -^t-;: of individuals 
ut:.,-jle to perform Vcill in the program. 

To Cvtal vith these problems, the :^3reau otz -:::c*Jr3:ri.^al snd Adult 
Inculcation, U.S. Office of Education, aw^ded ^ researir- ^lontract for a 
prrrject that would further the recogn: _.cn az,^ cr^dent^^ing of women's 
e experience learning in pbstseci.- iTrr- y vc ' -"licndl- ^ii^atidn prcgrazis 
^1^^ in employment. 

The rurpbse of the study descriii^ .^Here xis tc obrr^n an indication 
oJ the transferability of skills, ac-"- ad thrmu2,.i liife experience learn- 
ing, CO selected vocational educatit--: grrrrgr^- 

A questionnaire was developed c=^^"=mg me type and extent of adult 
women's involvement in hbmemaking anc . pv.- "^^.ting activities > volunteer 
work and community service, recreation a^:z. hcrbbies, formal and ndnfbrmal 
education, and paid work, and self-raring;::::^ cr: specii:ic skills. These 
included 28 occupationally transferabl- skl^-ls, among which were those 
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most frequentiLy lisrec_ in trie Blcrfbnary of c:cc::z:3.rxQna± tlri-e s qualif 1- 
nation T»rofires of vor-ker trait groups (a3 adazr^-:. ^om Tabii. " of 
Sjogren, i97r). A^^^r^te ferns cf the c-iest5rrr :n:rre were dev.e™ped so 
that the sanie set o: .'::3nis vouid not be adminlrr^Erc- to nore :r trine 

Sixteeii sets of :i_ins questionnaires ^-ere ^"'-^-^ to vomer:. ^ ce-^'ers, 
displaced hcmernaker .enters, and coimsel^ziir' ^^-t^s in seven -rzar and 
^-cre v:ctipieted by wc^ren who were taking ~ ihe programs rr zic^ 

centers. A total of ^31 usable replies " eceived^ a respijns^ rrnie 

cf 912. The results 'Ekstrom^ Beier^ rrzns, Graenberg^ in press-' 
shoved that adult wozzsn dOy indeed, ha- a -^'i : variety of life -~£:ri- 
erces through which r.:^y acquire skill relev .ir to vcc-riCibnal aCibn. 
^trou,'^H the most ccz-^only fcjnd skill :icn§ re-entry women a: zr^se 
nhat crci utilized ci^^ily in clerical ^ni secrz^tarial work^ re: . trade, 
manaracturing, and service occupations any -^omen also have s --^. l l s 

reiev^t for hohtradi lional occupation ror example, apprbxinziiiely one- 

half of the women in "his survey had c^:::n£ hcrae construction projents and/ 
or had made: electric 1 inc pli^bling repairs^ ^3% had made aur.z^inobile 
repairs; more rhnii 80% had done painting and wall pap<>ring. These 
findings suggest rhar many adult women maT* have already learned some 
skills taught in vocational education. 

Vocational educator qtiestionniires, to identify the importance of 
"certain skills in si^lecting students for vocational education programs 
and for awarding advanced placement in these programs, were prepared for 
each of nine prbgram areas: cbbk/chef , computer programming, drafting. 



librniry racbnulcgy, llrhcrgraph:?, siedicrJ. records technology, occupational 
rher*-Dy, respir3.tdr7 therapy, aiid weldliig. The irjestioiinaires were based 
on 'rrrratioiial education cnrriculuni descriptions and outlines obtained by 
the - Tier i can As3bciation of Coiinrunity and Junior Colleges from selected 
prczrrxns, and on the skills and experiences ide2it±fied in the vc3en*s 
qu ^zrn^Dnaaire . 

liach questionnaire listed the skills, personal characteristics, and 
prinr- experf.enccs that appeared relevant for each vocation?.! education, 
progj Tne^e questionnaires were mailed to tiine vocational educators 

identified by tha American Association of SoTamunfiy and Jtmior Colleges 
as teaching in the specified program areas. The educators were asked to 
rat:^ each item twice: (1) for selecting students to be enrolled in the 
program, using the scale 3 = found only in superior students, 2 ^ necessary 
for average course performance, 1 = minimum necessary to pass course, and 
6 = aot relevant; and (2) for awarding advanced placement or course 
exemption to students, using the scale 3 = very important in identifying 
thes^ students, 2 = valuable in identifying these students, 1 = little 
help in identifying thf^.se students, and 0 » not relevant. 

Finally, the women* s self -ratings and the vocational educator ratings 
were compared to identify the skill areas wirH the greatest transferability 
for each program. The results reported here deal only with cdbk/chef , 
draftings library technology ^ medical records technology, occupational 
therapy^ and respiratory therapy; there were insufficient responses from 
the other program areas for meaningful analysis. 



-5- 



Results 

Several of the. vbcatibiial educators reporred une selecridn rat- 

lags were of nininal isporrance, since their progre^. pliHosbpny vas to 
accept all applicants and provide them with the ed.-::ic^iimal experience 
necessary to reach the criteria required to pass r^-scfn ccursa. It is not 
surprising, then, that relatively few of the ite^ rHceived the high 
ratines that would idmtify them as inpbrr^t in ::3electing students, in 
contrast, many more of the items received high r anin gs for their utility 
±n determining advanced piaceaent or course exemzziicn. Consequently; ±t 
was decided to focus this analysis primarily on ""'"ne advanced placement 
rating. 

Tables 1 through 6 show the items that were ruted 2.5 or higher for 
advanced placement in or exemption from courses offered during the first 
two terms of these vocational education programs. 

Table 7 shows the. transferability analysis y based on the women's 
self -ratings of the skills they acquired through their life experience 
learning and the vocational educators' ratings of the importance of 
these skills in each of the six programs. The skills are listed in order 
of the mean self -rating by the re-entry women (scale: 3 * I do this very 
well, 2 ^ I do this fairly well, 1 = I do not do this well, 0 = 1 cannot 
do this at all) . Note that all skills were not asked about for all 
vocational education programs. 

Conclusions 

It can be concluded that self-ratings of adult women's life experi- 
^ce skills and learning have potential for use in counseling and 



placing wdmea in pbstsecdncary vocaticnial education prcgraris.- the 
purpose of tne field test ^Task B15 is cd deternine if rhese self-facings 
have practical utility, as well. 
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Table 1 



Itens with Highest Ratings for kd-v^nced Placesent/Course Exeiiptidn 

(Ratings of 2.5 or higher) 



Average rating 



EXPERIENCE IN: 

1. Cocking & baking 2,75 

2. Quantity food preparation 2.75 

3. Catering for snail parties 2.50 

4. Paid work as a cook 2.50 

A3SITY TO: 

5. Produce a quality food product 3.00 

6. Prepare appetizers, canapes ^ & 

hbrs d'oeuvres 3.00 

7. Prepare egg S breakfast dishes 3.00 

8. Prepare garnishes for food 3.00 

9. Prepare potatoes, rice, & 3.00 

10. Prepare salads & salad dres • 3.00 

11. Prepare sandwiches 3.00 

12. Prepare sauces & gravies 3.00 

13. Prepare seafood products 3.0C 

14. Prepare vegetables 3.00 

15. Identify & prepare fruit products 3.00 

16. Work with leftover foods 3.00 

17. Recdgoize menu terminology S use it 

correctly 5.00 

18. Use the basic tools of bulk food 

preparation 3 . 00 

19. Apply safety rules in the use of kitchen 

equipment 3.00 

20. Meet sanitation & safety requireneiits 

in food handling 3.00 

21. Set priorities 3.00 



Table 1 (continued) 



Average rating 

ABILiTY 10: 

22. Work under pressure ^x^^S.DD 

23- Evaluate the freshness S qoaxity of laeat, a'^ 
fish, poultry, fruit, vegetables, and 

dairy products 2.75 

24. Evalxiate prepared food 2.75 

25. Determine the appropriate quantity of 

food to buy 2.75 

26. Set up work stations for quantity 

food preparation 2.75 

27. ?^ep are yeast breads and rolls 

and sweet goods 2.75 

28. Prepare quick breads 2.75 

29. Prepare buttercakes S icings 2. 75 

30. Prepare various kinds of pie crust 
and pie fillings & assemble them 

into finished pies 2.75 

31. Prepare cookies 2.75 

32. Prepare desserts^ such as custards 

5 mousses 2.75 

33. Prepare various types of soupr 2.75 
.:-+. Decorate cakes in simple designs 2.75 

35. Serve attractive S palatable meals 2.75 

36. Select meats suitable for various 

preparation techniques 2.75 

37. Select, use, & care for kitchen 

appliances S utensils 2.75 

38. Operate & care for food preparation 

equ/.pment 2.75 

39. Work with hands quickly S with dexterity 2.75 

40. Identify grades h quality of food 2.50 

41. Do quantity baking or cooking 2.30 

42. ??^^^^^2te the skills S knowledge 

required of a short order cook 2.50 
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Tabie 1 (contixiued) 

Average rating 



ABILITY TO: 

43. Prepare non-alcoholic beverages 2.56 

44. Use regional S seasonal foods 2.50 

45. Prevent cbnuaon food spoilage problems 2;5d 

46. Demonstrate first aid procedures for 

bums, cuts, choking, etc. 2.50 

47. Set up a steam table for use in 

cafeteria 2.50 

48. Be patient 2.50 

49. Coordinate simultaneous projects 2.50 



13 



-11- 

Table 2 
Drafting 

items with Highest Ratings for Advanced Piacement/Course Exempnian 

(Ratings of 2.5 or higher) 

Average rating 



ABILITY TO: 

i- Jfeke a detailed working drawing 3.00 

2. Make an assembly working drawing 2.75 

3. Analyze a problem 2.75 

4. Sketch objects using orthographic 

projection 2.75 

5. Visualize what is to be drawn 2.75 

6. Express ideas by drawing 2.75 

7. Fellow orders & accept supervision 2.75 

8. Do precise & accurate detailed work 2.75 

9. Identify the typical work flow S methods 

iised in machine shops and/or foundries 2.75 

10. Draw a pie chart from data 2.50 

11. work neatly and accurately 2.50 

12. Use standard block lettering 2.50 

13. Read a blueprint 2.50 

14. Re-id mechanical draxjings 2.50 

15. Do technical lettering 2.50 

16. Develop flow charts, pert charts, S 

other visual materials 2.50 
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Table 3 

Library Technician 
Items with Highest Ratings for Advmced Placement /Course Exemption 

Average rating 



EXPERiENCE IN: 

1- Library work 3.00 

2. Serving as public or school library 

volunteer 2.67 

ABILITY TO: 

3. Compile informatrLdn 3.00 

4. Prepare a bibliography on a Cbpic 3.00 

5. Use reference resources 3.00 

6. Deal with people 3.00 

7. Utilize library circulation procedures 3,00 

8. Use the Reader's Guide to Periodical Literature 3.00 
9- Obtain & verify factual information 2.67 

10. Gather infdrmatibh by confirming facts S 

locating background data 2.67 

11. Verify orders for books, periodicals, & 

non-pfinn materials 2.67 

12. Do accurate detailed work 2.67 

13. Check public records for information 2.67 
15. Assist in the development of bibliographies 2-67 

15. Help with library user service 2.67 

16. Train others to do specific jobs or tasks 2.67 
x7. Assist in cataloging new books 2.67 

18. Use basic library tools, such as the 

card catalogue 2.67 

19. Carry out oral & written instructions 2.67 

20. Prepare library materials for circuiaticn 2:^67 

21. File library catalogue cards correctly 2.67 

22. Prepare reports on daily circulation 2.67 

23. Use audio- visual eqtiipmeat 2.67 
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Table 3 (cdntinued) 



Average rating 

ABILITY TO: 

24. Use ii^oimtihg & laminating equipment 2,67 

25. Assist with circulation of library 

materials 2.67 

25. Identify S use resources rele'"'^t to 
different cultural, ethnic, & 

religious heritages 2.67 
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Table 4 

Medical Records Technician 

Items with Highest Ratings for Advanced Piace^nt/Course Exertion 

(Ratings of 2.5 or higher) 

Average rating 



EXPERIENeE IN: 

medical 

records in a hospital or nursing home 2.83 

2. Keeping accurate records of health care 2.83 

3. Working in a hospital, nursing home, or 

other medical setting 2.67 

ABILITY TO: 

4. Do precise & accurate detailed work 2.83 

5. Carry out oral & xnritten instructions of 

some complexity 2.83 

6. Recognize deficiencies in medical records 2.83 

7. Carry out discharge analysis of medical 

records 2.83 

8. Describe the types of consent involved in 

dealing with medical records 2.83 

9. Recognize the ethical responsibilities of 

medical record technicians 2.83 

10. Respect & observe precautions ^concerning 
confidentiality of patient information 2.83 

11. Use a library & reference materials 2.67 

12. Define cbmmbh medical terms 2.67 

13. Read with understanding & interpret 

medical consent S release forms 2.67 

14. Use correct medical terminology for cdmmbn 

diseases S injuries 2.67 

15. Determine if an individual or agency is 

atithorized to receive medical records 2.67 

15. Take responsibility 2.50 

17. Treat a medical record as a cdnfidentiai 

document 2.50 
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table 4 (continued) 



Average rating 



ABItlTY TO: 

18. ^v^52.ce a medical record as a legal 

dbcoment 2.50 

19. Follow orders S accept supervision 2,58 

2(3. Describe the common laws S medic;al policies 

governing medical record retention 2.50 

21. Abstract medical information from records 2.50 

22. Retrieve medical information from indexes 

S registers 2.50 

23. Prepare reports containing factual data 2.50 
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tab I 5 



Occupation-^, "therapy 

Items with Highest Ratings for Acv^aced Placement/Course Exemption 

(Ratings of 2.3 or higher) 

Average rating 



ABILITY TO: 

1. Work vith the emotionally disturbed 3.00 

2. Work with the physically handicapped 3.00 

3. Work with the physically ill 3,00 

4. Work with the mentally handicapped 3.00 

5. Work x-Tith the elderly 3.00 

6. Demonstrate a knowledge of hutnati development 3.00 

7. Understand the physical, emotional, & 
edTicatibhal needs of an individi*^' 
with a physical or emotional 

handicap 3.00 

8- Eelp patients develop better wa>'vj af 

coping with the demands of daily life 3.00 

9. Assess patient performance in daily 

living skills 3.00 

10- Evaluate a patient* s_vdcatidnal & avocaribnal 

inrerests in terms of a specific disability 3.00 

11. Use problem solving tecrmiques to adapt 

activities to the needs of a patient 3; 00 

12. Use occupational therapy activities to restore 

or develop performance skills 3-00 

13. ^ncourage the development of self-sufficiency 
for a patient within the limits of the 

illness or handicap 3. CO 

Encourage the development of social skills 3. DO 

15. ^9^S^?2e the nonverbal cues S behaviors that 

indicate tensions or problems 3.00 

16. Observe a patient for unusual signs 3.00 

17. Provide a safe envirotrsnt for a patient 3.00 

IS. Understand how to trai^fer & transport 

patients 3i00 
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Table 5 (continued) 

Average rating 



ABILITY TO: 



19. Position a patient to prevent deformities 

5 improve functioning 3.00 

20- Identify 5 explain basic patient care 

procedure for diseases & dis-'.bilities 3.00 

21. Identify the most comson psychiatric disorders 3.00 

22. Understand the gsneral treatment principles 
for stroke,, cerebral palsy, emotional & 

mental dysfunctions 3, 66 

23. i^Lpply knowledge of anatomy & physiology to 
occupational therapy 3.00 

24. Contribute to the planning of an occupational 

therapy program 3.00 

25. Establish long & short term therapeutic goals 3. 00 

25. Plan & or^nize cooperative^ S competitive activities 

6 know when each is appropriate 3.00 

27. Use group process as a therapeutic tool 3.0G 

23. Teach an activity or skill to an individuai 3.00 

29. Teach an activitv or skill to a group 3.00 

30. Analyze a craft in terms of sensory input, 
specific notions required, & therapeutic 

aspects 3.00 

31. Write step-by-step procedures for an activity 3.00 

32. Make mosaics 3.00 

33. Write cbircise, t inters tandable reports 3,00 

34. Hake obsexvarionsi records of patients 3-00 

35. Report orally on a patient*s randition 3.130 

36. Carry our oral S written itistrnctidns 

S directf.ons 3.00 

37. Obtain & verify routine factual infofmatdon 3^66 

38. Give proper care & maintenance to occupational 

therapy equipment 3.00 

39. Use reference material to learn a new craft 2.50 




Table 5 (continued) 



Average ratiing 



ABILITY TO: 

40- Record & report professibnai information 2;5d 

41. Identify methods of evaluating effectiveness 

in meeting goals as objectives 2.50 

42. identify when a change in or termination of 

therapy is appropriate 2.50 

43. Identify 5 explain the basic concepts of 

health care delivery 2.50 

44* Train groups or individuals in preventive 

or remedial health care 2.50 

45- Encourage the development of "common sense" 2.50 

46. Recognize the cotnmon side effects of 

psychiatric tnedication 2.50 

47. Provide standard first aid 2.50 

48- Do cardio-pulmonary resuscitation 2.50 

49- Hake static splints 2.50 

50. Exarnine & test the use of prosthetic devices 2.50 

51. Do ceramic work 2.50 

52. Do block printing 2.50 

53- Teach card & board games 2.56 

54- Do basket weaving 2.50 

55- Do needlework (toit, crochet, embroider, etc.) 2.50 

56. Use clay^ metal, wood, yarn, 5 other 

craft material 2.50 

57. Bo copper tooling 2.50 

58- Use art media^ such as paints^ tempera^ 

pastels^ S crayons 2.50 

59- Order supplies S equipment for an activity 2.50 

60. In^7'entory supplies S equipment 2.50 

61- Operate an occupational therapy area with 
consideration for safety, organization, 

S hotsekeeping 2.50 

62. Follow orders & accept supervision 2.50 
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Table 5 (cbhtihued) 



Average rating 



ABILITY TO: 



53. Make ah effective oral presentation 

to a group 2i50 

64. Establish rapport with individuals of 

diverse background 2.50 

65. Show compassion for those with problems 2.58 

66. Relate to patients & staff in a courteous 

S caring manner 2.50 

67. Determine the urgency of a problem & 

handle it appropriately 2.50 

68. Respect patients^ need for privacy S 

confidentiality 2.50 

69. Understand professional ethics S responsibilities 2.50 

70. Understand the legal implications of therapy 

S therapy records 2.50 

71. Manage time S schedule activities 2.50 

72. Use reality orientation 2.50 

73. Use remotivational techniques 2.50 
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Table 6 

Respiratory Therapy 

Items with Highest Ratings -for Advanced Piacement/Course Exemption 

(Ratings of 2.5 or higher) 



Average rating 



ABILITY TO: 

1- Carry out oral & written directions 

of some complexity 3.00 

2. Perform basic life support functions 3.00 

3. Translate information & facts to a level 
appropriate for an individual's 

background & experience 2.67 

4. Show compassion for those with problems 2.67 

5. Deal with people 2.67 

6. Communicate effectively with patients 2.67 

7. Follow orders a accept supervision 2.67 

8. Establish rapport with individuals of 

diverse backgrounds 2,67 

9. Use common pulmonary terms S symbols 2.67 

10. Describe the anatomy & physiology of 

the cardiovascular system 2.67 

11. Describe the anatomy S physiology of 

the respiratory system 2.67 

12. Use aerosol therapy 2.67 

13. Use simple oxygen delivery systems 2.67 

14. Determine the urgency. of a problem & 

handle it appropriately 2.67 

15. Recognize S deal with medical emergencies 2.57 

16. Think S behave rationally when dealing 

with an emergency 2.67 

17. Care for S maintain the materials & equipment 

used in respiratory therapy 2.67 

18. Observe safety precautions in using 

equipment & medicine 2.67 
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Table 7 



Transferabiiicy of Women's tife Experience Learning 
to Advanced Placement in Selected Vocational Education Programs 



Average Vocational Educator Ra;ing 
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Table 7 (con':iiiued) 



Average Vocational Educator Rating 



ABitlTY T0: 

B; eompiie infonnation 

14: Do probiem solving 

15; Do repetitive work 

16* Work under stress 

17. Establish rapport 

18. Obtain and verify infonnation 

19. Direct, control, and plan activities 
20* Negotiate between people/groups 

2L Supervise others 

22. Use writing skills 

23. Manage others 

24. Do computations and arithmetic 



5} 

c 

d 
u 

i 

^ c 
9 s 

X 0 

(d 

-a) Xi 



2.3 
2.3 
2.2 
2.2 
2.2 
2.2 
2.1 
2.1 
2.1 
2.1 

hi 



■r 

■s. 

M 

Q 
0 



2.00 



2.25 







CO 






























0 


H 








a >; 




>; 






0 00 


e 




60 


X) 


g-0 


-0 - 


0 - 


H 


H 




u ^ 


j: 


>;o 


H 0 




$ a 


•ri 


U 12 
«2 


C! C 








X)£ 






%^ 


^ 0 


n 0 


3 0 


& 0 


(9 


? C) 


.0) 


OS 


03 S 


U 






0 H 






;5 


0 





- 3.00 



= 2.( 



3.00 



2.33 



2.17 
2.17 
1.83 



3. .3 2.00 



1.50 2.50 
2.67 2.17 3.00 



hi? 
1.50 

1.67 j.OO 
1:50 2.50 



2.33 
1.83 



I 

to 

I 



2:50 



ERIC 



2(1 



97 



